JOINT FORCESHEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

Open, Air Base Only
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ANNOUNCEMENT NO. DATE ISSUED CLOSING DATE

15-051-A-Air 17 July 2015 17 August 2015

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

1229 FW Fort Wayne, IN N/A Amn-SSgt

POSITIONTITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

Security Forces Member TBD E1/Amn E5/SSgt
COMPATIBLE MILITARY ASSIGNMENT
Air Force Specialty Code (AFSC) 3P051
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDSMAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR),der Title 32, U.S.C., Sec 502(f) Three (3) yearthwhe
potential for follow on tours

<] IAW ANGI 36-101, follows on tours for members withleast 20 years of TAFMS will be approved in 1-2
year increments.
<] Open toFemales.

DUTIES AND RESPONSIBILITIES

Work is generally subjected to harsh weather camtt applicants must be ready, willing and abieny
random moment, to perform physically demandinggasider sometimes harsh, unforgiving, unpredictairid
sometimes life threatening conditions. Applicamisst be able to wear the Security Forces Riflemein's
associated equipment and assigned duty weaporeswaitk is generally done in areas that are welitéd,
heated, and ventilated.

Performs force protection duties, including usel@ddly force, to protect personnel and resouraesides
armed response and controls entry. Detects andtsepe presence of unauthorized personnel andtaagi
Implements the security reporting and alertingesystAdheres to standards of conduct, disciplind,atherence
to laws and directives. Directs vehicle and pedastraffic. Investigates motor vehicle accidemt&or crimes,
and incidents. Apprehends and detains suspectHesgpersons and property. Secures crime ancemicid
scenes. Collects, seizes, and preserves evidenndu€ls interviews of witnesses and suspects. @btai
statements and testifies in official judicial predengs. Responds to disaster and relief operat@Opsrates
communication equipment, vehicles, intrusion dédactand other special purpose equipment. Appkdfsasd
buddy care and life saving procedures, includiniRCORay be tasked with the following functions:
administration of the Information and/or Persordeturity Program(s), operate the SF Armory, sesve a
Combat Arms Training and Maintenance Instructomaggment of Security Forces supply and logistics,
management of electronic sensor systems, or amy dtliies as assigned. Participates in both peaeetnd
contingency deployments. Incumbent is subject woomimon tours of duty, rotational post and shifigresents,
and potential exposure to hazardous chemicals aisé.n
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GENERAL EXPERIENCE

Knowledge is mandatory of: Weaponry, laws, diregivorograms, policies, and procedures governingc8fities;
installation security; weapon system and resougcargy; anti-terrorism; law enforcement and inigegions; military
working dog function; air base defense; armamedtegjuipment; training; pass and registration; imi@tion security; and
combat arms AFECD. Education. For entry into fpescialty, completion of high school with coursegovernment,
behavioral science, computer, and communicativiesskidesirable.

- Must currently possess the 3P0X1 AFSC.

- Must meet ASVAB score required for Security Feréd-SC.

- Ability to start position and go to formal tramg immediately

-Once selected and assigned, AGR members mustrrémiiie position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of ANGI 10-248 ,National Guard (ANG) Fitness Program.
-Applicants must have sufficient time remainingaumrent ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 yearallAttive Federal Military Service prior to reachin
mandatory separation date (age 60).

-Once selected, members must maintain qualificationmobilization and attend all Unit Training A&ssblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtaBE€CRET security clearance.
-Medical/Physical: Applicants must meet any medical standards osighyrequirements designated for the
position

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate @sndition
of employment.

-Vice: Hawkins

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vagamnesubmitting all of the following:

-Complete and SIGNED NGB Form 34-1.

- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPor visit the
Virtual MPF. Applications must be delivered, Faxethailed or mailed to the Joint Forces Headqualteliana
Human Resource Office adlUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THISANNOUNCEMENT.

- Incomplete application packetswill NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.

POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Applications must be delivered, emailed, or mailed to the Joint Forces Headquarters of Indiana Human Resources Office and must be
received no later than 1600 hours on the closing date of this announcement. DO NOT CALL HR in regards to board times/dates.
HR will notify you if you are selected. Mailing address: Joint Forces Headquarters of Indiana, ATTN: Human Resources Office, AGR
Branch, 2002 South Holt Road, Indianapolis, IN 46241-4839, Email: ng.in.inarng.mbx.mdihrweb@ mail.milOriginal signature
will be required for EMAILED copies at the time of the interview.

Selecting Official: M Sgt Ryan Scherer
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