JOINT FORCES HEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

Open, 122" Air Base Only

ANNOUNCEMENT NO. ‘ DATE ISSUED ‘ CLOSING DATE
16-048-A-Air 16 August 2016 14 September 2016

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

122" Fighter Wing Fort Wayne, IN/LLA.P N/A SSgt/MSgt
POSITION TITLE PDCN MINIMUM MILITARY = MAXIMUM MILITARY

GRADE GRADE

Survival Evasion Resistance TBD E5/SSgt E7/MSgt
Escape (SERE)

COMPATIBLE MILITARY ASSIGNMENT

Air Force Specialty Code (AFSC) J1T071
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDS MAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

<] IAW ANGI 36-101, follows on tours for members with at least 20 years of TAFMS will be approved in 1-2
year increments.

<] Open to Females.

DUTIES AND RESPONSIBILITIES

Plans, organizes, directs, and conducts SERE training activities. Designs and develops curriculum, functional
structure, and procedures for SERE CoCT and CoCCT courses and programs. Determines training schedules
according to course control documents, directives, policies, and instructional principles. Ensures student safety.
Conducts classroom, laboratory, and operational training. Uses lecture, demonstration and performance, guided
discussion, and time and circumstance instructional methodology. Conducts training under conditions closely
approximating actual SERE episodes. Training environments and scenarios include, but are not limited to, global
environmental conditions, combat situations, and the full spectrum of captivity environments. Develops SERE
joint tactics, techniques, and procedures (JTTP). Supports operational tasking for theater and Joint Forces
Commanders. Functions as in-theater SERE and PR subject matter expert (SME). Manages development and
coordination of SERE and CSAR and PR operational support programs. Manages SERE programs including
isolated personnel reports, evasion plans of action, blood chits, evasion charts, and PR aids. Augments Joint
Personnel Recovery Center (JPRC) and Personnel Recovery Coordination Cell (PRCC) as SERE and PR SME.
Assists in developing theater PR CONOPS and recommends changes. Instructs and performs static line, military
free fall, and emergency parachuting techniques. Conducts test parachuting operations including SERE related
survival and aircrew flight equipment, personnel parachutes, and aircraft jump platform certification.
Demonstrates emergency parachute procedures for SERE CoCT and CoCCT students. Coordinates SERE
activities to support CSAR related exercises. Performs observer and controller duties for high-risk-of-isolation
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personnel to ensure safety of exercise participants, ensure appropriate learning outcomes for CSAR forces and
exercise participants, and document lessons learned from exercise events. Inspects and evaluates SERE training
and CSAR and PR operational support activities. Evaluates SERE CoCT and CoCCT courses and programs.
Determines readiness and efficacy of equipment, supplies, and training aids. Ensures standardization and
compliance with policies, directives, course control documents, ORM procedures, operational guidance, and
instructional methodology.

GENERAL EXPERIENCE

Knowledge is mandatory of: The Code of Conduct; global SERE and CSAR/PR principles and JTTP; procedures
for CoCT and MAJCOM CoCCT requirements; procedures for CSAR/PR program management; JPRC and RCC
roles and missions; intentional and emergency parachuting procedures; providing for personal protection and
sustenance; communication and signaling techniques; methods of vectoring recovery assets; evasion movement;
nuclear, chemical, and biological survival skills; physiology and psychology of survival; avoidance of hazardous
terrain, rough land travel and emergency evacuation procedures for injured personnel; survival medicine;
wilderness advanced first aid certification; land and water navigation and travel; proper conduct when dealing
with special operations recovery teams and non conventional assisted recovery mechanisms; caring for and using
post-egress, recovery, and life support survival equipment; improvising and manufacturing clothing and
equipment needed by an isolated person; courseware development; lecture, demonstration and performance,
guided discussion, time and circumstance, and role-play instructional methods and techniques; impact of Geneva
Conventions on evaders, POWSs and escapees; conduct after capture concepts for war, governmental detention,
and hostage environments including, but not limited to, resistance to exploitation, organization and
communication, maintenance of psychological and physical health, and escape.

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT

-This position is indefinite until 30 September 2017 with the potential of becoming permanent
-Applicants must meet requirements of ANGI 10-248, Air National Guard (ANG) Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date (age 60).

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtain a SECRET security clearance.

-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

APPLICATION PROCEDURES

Interested applicants may apply for this AGR vacancy by submitting all of the following:
-Complete and SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

-Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT LATER THAN
1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT.

- Incomplete application packets will NOT be considered for further review. If emailed, please submit all
documents combined into ONE PDF attachment, if possible.
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POC is SSG Estes: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

Hard copy applications such as faxed applications, hand carried applications, and mailed applications will no
longer be accepted. If the application packet is too large to be sent in one email, break the packet into two
separate attachments and send it in two separate emails. If sending multiple emails, subject line must end in 1 of
2, 2 of 2 (example- AGR application Smith, 1 of 2). Email: ng.in.inarng.mbx.mdihrweb@mail.mil (Note: The
email does not except encrypted email. Please ensure to send application packets from an appropriate military email
address). Original signature will be required for EMAILED copies at the time of the interview. HRO will not review the
application for completion or accuracy before the closing date. The applicant is responsible to ensure the
application is complete and all required documents are correct and included.

Selecting Official: Col Kyle J. Noel, OG/CC
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