JOINT FORCES HEADQUARTERS-INDIANA
AIR NATIONAL GUARD MILITARY DUTY TOUR (AGR)

On Board, 122" Airbase only
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ANNOUNCEMENT NO. ‘ DATE ISSUED ‘ CLOSING DATE

17-019-A-AlIR 21 December 2016 20 January 2017

UNIT OF ASSIGNMENT LOCATION CIVILIAN SERIES & SALARY RANGE
GRADE

122" Fighter Wing Fort Wayne, IN N/A Capt/Lt Col

POSITION TITLE PDCN MINIMUM MILITARY MAXIMUM MILITARY
GRADE GRADE

Logistics Management 1022001 O3/Capt O5/Lt Col
Specialist (Supervisory)

COMPATIBLE MILITARY ASSIGNMENT

Air Force Specialty Code (AFSC) C21R3
PERMANENT CHANGE OF STATION (PCS) FUNDING
FUNDS MAY BE AVAILABLE

MILITARY DUTY TOUR TYPE AND AREA OF CONSIDERATION

<] Military Duty Tour, Active Guard/Reserve (AGR), under Title 32, U.S.C., Sec 502(f) Three (3) years with the
potential for follow on tours.

Xl IAW ANGI 36-101, follows on tours for members with at least 20 years of TAFMS will be approved in 1-2
year increments.

X] Open to Females.

DUTIES AND RESPONSIBILITIES

Directs contingency operations such as logistics planning, deployment command and control, Logistics Readiness
Centers, logistics command and control, Combat Support Center activities, deployment, bed-down, and
redeployment activities. Integrates Agile Combat Support planning efforts, conducts readiness assessment of
logistics activities, conducts war and contingency planning, base support and expeditionary site planning, WRM
management, support agreement management, manages logistics time phased force deployment data and unit
type codes. Directs vehicle management operations such as coordination of vehicle and equipment requirements,
assignments, priorities and warranty repairs with the Air Force Equipment Management System (AFEMS) and
Automated Fleet Information System (AFIS). Evaluates quality of operator care and maintenance. Determines
operational requirements and specifications including reliability, maintainability and standardization for facilities,
vehicles and materiel handling equipment. Develops policies and procedures for the administration of vehicle
abuse and misuse programs. Collects and analyzes data on vehicle operations and maintenance. Directs aerial port
operations such as management of fixed and mobile air terminals through various sub-processes to include: Fleet
Services, Aerial Delivery, Passenger Terminals, Freight, and the Air Terminal Operations. Coordinates
contingency transportation support requirements and capabilities with other agencies using the Global
Transportation Network (GTN), Global Command and Control System (GCCS), and In-Transit Visibility (1TV)
systems. Coordinates military and commercial aircraft schedules with appropriate control and operations centers
and flight line agencies using the Global Decision Support System (GDSS) and GCCS. Evaluates movement
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forecast and flow of personnel and cargo into the most efficient mode of the Defense Transportation System.
Collects and analyzes data on air transportation Directs materiel management operations such as, direction and
management of retail or wholesale supply activities. Included are environmental compliance and inventory
management. Determines, computes, and analyzes current and projected materiel requirements; applies
authorizations and allowances; establishes and maintains stock levels; inspects, reviews, and evaluates work
methods and procedures. Ensures accountability is maintained for supplies, equipment, and War Reserve Materiel
(WRM). Deter mines effectiveness of functional data systems. Manages assigned information systems and
applies approved standards and criteria to ensure proper implementation, operation, and results. Develops plans,
programs, policies and procedures to manage materiel management activities, including systems design and
analysis, determination and computation of requirements, plans for activation and inactivation, facility
requirements, equipment allowances, and materiel accounting. Develops working capital fund operating programs
and determines operating budget. Provides guidance on handling of readiness materiel stocks, including location,
type of storage, protection, security, and quality control. Directs acquisition logistics activities. Plans for and
manages systems, subsystems, and equipment throughout their life cycle, including integrated logistics support
activities. Develops, initiates, integrates, and manages all logistics actions associated with life cycle management
of weapon systems, subsystems, and equipment. Serves as logistics focal point throughout the system’s life cycle.
Formulates logistics management and fiscal policy for weapon systems. Directs fuels management operations
such as environmental compliance, inventory management of ground and aviation fuels. Determines provisions,
computes and analyzes current and projected petroleum requirements; computes, establishes, and maintains stock
levels, manages fuel receipt from pipelines, trucks, rail cars, and marine vessels. Manages fuel dispensing
systems, bulk fuel storage facilities, cryogenics productions and storage, and test and evaluation of fuel samples.
Develops, plans and establishes policies and procedures to manage fuels activities, including systems design,
plans for activation and inactivation, facility requirements, equipment allowances, and accounting. Interprets
fuels directives. Inspects, reviews, and evaluates work methods and procedures. Resolves problems related to
storage, fire hazards, and truck fill stand and aircraft refueling areas. Coordinates with commander, staff, and
operating units on wartime, contingency and peacetime fuels support. Coordinates with elements of DoD and
other governmental organizations to assure support to Air Force units. Directs distribution management
operations to include managing cargo distribution functions such as receiving, inspecting, tracing, tracking,
packaging, and shipping of supplies, equipment and war readiness spares. Responsible for logistics pipeline
management and time-sensitive delivery of materiel in support of peace, contingency, and wartime operations.
Maintains accountability for supplies and equipment. Resolves problems related to storage, safety, and fire
hazards. Manages storage space utilization and develops and maintains a storage facility and mechanized material
handling equipment modernization program to include maintenance, future upgrades, and working stock
requirements. Determines readiness requirements, including emergency supply support plans, tactical and
strategic movement of personnel, materiel, and units. Schedules and coordinates movement of cargo, personnel,
and personal property by commercial or military modes using systems which interface with defense total asset
visibility systems. Uses in-transit visibility systems. Maintains liaison with US Transportation Command
(USTRANSCOM), other services and federal agencies to schedule and coordinate movements of cargo and
personnel. Ensures proper allocation and effective use of transportation resources. Establishes and administers an
effective packaging and preservation program. Evaluates movement forecasts and flow of personnel and cargo
into the transportation system, movement capabilities, and efficiency of modes used.

GENERAL EXPERIENCE

Knowledge is mandatory of the following core competencies: Materiel Management, Distribution Management
and Contingency Operations. A Logistics Readiness Officer must have a well-developed knowledge of all three
core competencies and well-grounded understanding of the six proficiencies: Distribution management, materiel
management, fuels management, contingency operations, aerial port operations, and vehicle management.

OTHER REQUIREMENTS/CONDITIONS OF EMPLOYMENT |
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- Once selected and assigned, AGR members must remain in the position for a minimum of twenty-four (24)
months.

-Applicants must meet requirements of AFI 36-2905 Air Force Fitness Program.

-Applicants must have sufficient time remaining on current ANG enlistment or mandatory removal date to
complete AGR Tour.

-Applicants should be able to complete 20 years Total Active Federal Military Service prior to reaching
mandatory separation date.

-Once selected, members must maintain qualifications for mobilization and attend all Unit Training Assemblies
(UTA), exercises, and periods of annual training.

-Security Clearance: Applicants must have or be able to obtain a SECRET security clearance.
-Medical/Physical: Applicants must meet any medical standards or physical requirements designated for the
position.

-Direct Deposit/Electronic Fund Transfer Program: Selected candidate is required to participate as a condition
of employment.

Vice: Shutt

APPLICATION PROCEDURES ‘

Interested applicants may apply for this AGR vacancy by submitting all of the following:
- Complete and SIGNED NGB Form 34-1.
- Applicants MUST submit PASSING fitness assessment CURRENT through the closing date.

- Current Record Review Listing (RRL-RIP). Contact your local Military Personnel Flight (MPF) or visit the
Virtual MPF. APPLICATION MUST BE RECEIVED BY THE HUMAN RESOURCES OFFICE NOT
LATER THAN 1600 HOURS ON THE CLOSING DATE OF THIS ANNOUNCEMENT.

- Incomplete application packets will NOT be considered for further review. Please submit all documents
combined into ONE PDF attachment, if possible. Hard copy applications such as faxed applications, hand
carried applications, and mailed applications will no longer be accepted.

POC is SSG Byrd: 317-247-3300 EXT: 74013, DSN 369-2300 EXT: 74013.

If the application packet is too large to be sent in one email, break the packet into two separate attachments and
send it in two separate emails. If sending multiple emails, subject line must end in 1 of 2, 2 of 2 (example- AGR
application Smith, 1 of 2). Email: ng.in.inarng.mbx.mdihrweb@mail.mil Original signature may be required at the time
of the interview. HRO will not review the application for completion or accuracy before the closing date. The
applicant is responsible to ensure the application is complete and all required documents are correct and included.

Selecting Official: Colonel Christopher Alderdice 260-478-3429

PAGE 30F 3 17-019-A-ARR
THE INDIANA NATIONAL GUARD IS AN EQUAL OPPORTUNITY EMPLOYER. ALL APPLICANTS WILL BE GIVEN CONSIDERATION WITHOUT REGARD
TO RACE, COLOR, CREED, RELIGION, NATIONAL ORIGIN, GENDER, OR ANY OTHER NON-MERIT FACTOR.



mailto:ng.in.inarng.mbx.mdihrweb@mail.mil

	CLOSING DATE
	DATE ISSUED
	ANNOUNCEMENT NO.
	UNIT OF ASSIGNMENT
	LOCATION
	CIVILIAN SERIES & GRADE
	SALARY RANGE
	POSITION TITLE
	PDCN
	MINIMUM MILITARY GRADE
	MAXIMUM MILITARY GRADE
	COMPATIBLE MILITARY ASSIGNMENT
	Air Force Specialty Code (AFSC) C21R3
	PERMANENT CHANGE OF STATION (PCS) FUNDING
	FUNDS MAY BE AVAILABLE
	DUTIES AND RESPONSIBILITIES
	GENERAL EXPERIENCE 




